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DRAFT FIRE FIGHTERS GUIDANCE NOTE #  
 
 

ISSUE:  Active Attacker Events 
 
 
Consistent with the general duty clause 25(2) (h) of the Occupational Health and Safety Act 
(OHSA), employers are required to take every precaution reasonable in the circumstances 
to protect workers. Clause 25(2) (a) of the OHSA requires employers to provide information, 
instruction, and supervision to protect the health and safety of workers, and clause 25(2) (d) 
requires employers to acquaint a worker or a person in authority over a worker with any 
hazard in the work. 

Firefighters, in the course of their duties, may be exposed to Active Attacker events. Active Attacker 
events will be a tiered response and police will not always be first on the scene. It is important the 
local fire departments determine beforehand the role of police, fire and ambulance related to local 
police resources available to handle active attackers. Although it will be impossible to write 
Operational Guidelines for every potential event, there are a few common safety guidelines that 
should be addressed: 

• The first arriving officer must conduct a risk assessment before committing crews.  
• Use cover to withdraw savable victims first. Extremity wounds may be treatable on scene 

with tourniquets with a good chance of survival, more serious wounds will require hospital 
treatment within a reasonable time 

• Consider establishing an incident management system as soon as possible to share 
information and action plans 

• Consider training tactical medics or tactical firefighters dependent on the jurisdiction to 
remove patients as areas are cleared by police. These are the only personnel that should be 
provided tactical equipment 

• Prepare for counselling of personnel after the incident in accordance with local Critical 
Incident Debriefing protocols 

• Conduct joint fire, police, ambulance practice scenarios  
• Ambulance access and eggress to the scene should be maintained 
• Familiarize yourself on local lock down procedures for schools, hospitals etc 
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This guidance note has been prepared to assist the workplace parties in understanding some of their 
obligations under the Occupational Health and Safety Act (OHSA) and the regulations.  It is not 
intended to replace the OHSA or the regulations and reference should always be made to the official 
version of the legislation.  

It is the responsibility of the workplace parties to ensure compliance with the legislation.  This 
advisory does not constitute legal advice.  If you require assistance with respect to the interpretation 
of the legislation and its potential application in specific circumstances, please contact your legal 
counsel.   

While this guidance note will also be available to Ministry of Labour inspectors, they will apply and 
enforce the OHSA and its regulations based on the facts as they may find them in the workplace.  This 
guidance note does not affect their enforcement discretion in any way.  


